
 No. AIBSNLREA/CHQ/2016/07                                                                                      Dated 10.02.2016 
 
To 
Shri Narendra Modi, 
Prime Minister of India,  
New Delhi 110011. 
 
Sub:   High handed action  of  Department of Telecommunications  to  put  its  Officers  who opted 
for absorption in Bharat Sanchar Nigam Limited in a great loss in terms of pay scales and pension  
by arbitrarily changing the terms and conditions of service for absorption  after the absorption 
process was completed to  give advantage  to those who had opted for absorption in MTNL –   
An appeal to kindly intervene to render justice 
 
Hon’ble Sir, 
 
         We are constraint to seek for your kind intervention in a case wherein Department of 
Telecommunications has meted out a great injustice to the absorbed BSNL Executives by allowing 
one significant benefit to its employees who opted for absorption in MTNL which was not on offer at 
the time of inviting option for absorption in BSNL and MTNL and thus causing huge loss in regard to 
their pay and pension to those who opted for absorption in BSNL.  
 
2.     In the original terms and conditions of service for absorption, Department of Telecommunication 
had offered payment of pension by the Government  only to its employees taking absorption in BSNL. 
But in case of those taking absorption in MTNL, it offered pension payment by a Trust comprising of  
the Secretaries of some specified Government Departments from a Fund – but with an  advantage of  
one stage higher pay scales than those scales offered to the executives seeking absorption in BSNL. 
 
3.    The Department of Telecommunications had time and again rejected the request of the BSNL 
Executives to grant them the same pay scales as those granted to the MTNL Executives  on the plea 
that the Government makes payment of pension to them but not to the MTNL employees  and thus 
justified grant of one stage higher pay scales to them only on this count.  On the other hand, the 
demand of the MTNL employees for payment of pension by the Government as in the case of BSNL 
employees was  also repeatedly rejected on the ground  that BSNL employees are getting one stage 
lower pay scales than those they receive. Thus, grant of two different sets of pay scales to the BSNL 
and MTNL employees was  directly got  linked to the payment of pension whether it is by the 
Government or by the trust. 
 
 4.   But in the year 2014, vide its No. 42-4/2012-Pen(T) dated 28.04.2014,  DOT  conceded to the demand of the MTNL employees for payment of pensionary benefits  by the Government, as in the 



case of BSNL,  under the condition that:-  (i) “The liability of the Government for payment of pensionary benefits shall be restricted to the amount arrived at by calculating pensionary benefits of MTNL absorbed employees based upon the equivalent pay scales of similarly placed employees in BSNL. As most of the pay scales in MTNL are higher than that of BSNL, additional liability arising from the same be borne by MTNL  … (ii) The above arrangement shall continue till next wage revision by which time MTNL and BSNL achieve pay scale parity by bringing down the pay scales of MTNL to the level of BSNL pay scales.”        
5.     According to the above decisions, the pay parity between the employees of MTNL and BSNL is 
aimed at to be achieved only during next pay revision, which is due w.e.f. 1.1.2017, by bringing down 
the pay scales of MTNL to the level of BSNL pay scales.  But this decision allowed the employees of 
MTNL to get the added benefit of higher pay scales and higher pensionary benefits than the 
employees of BSNL  and with the added advantage of payment of pension by the Government till 
the next wage revision and practically even beyond.  Thus those who opted for absorption in BSNL 
lost benefits in terms of both pay and pension starting  w.e.f.  1.10.2000 i.e. the date on when 
absorption did take place. The above decision, therefore, is  unjust, unfair  and discriminatory. Had 
the Government made it clear beforehand that Government would also make payment of pension 
to the MTNL absorbed employees, then those who opted for BSNL would have also got the choice 
to opt for absorption in MTNL since the pay scales offered in MTNL were one level higher than in 
BSNL. 
 
6.    Further,  the Government,  by its said decisions, has not only allowed the disparity in pay scales 
between MTNL and BSNL to continue at least till next wage revision, but also allowed the gap in 
wages  between the MTNL and BSNL absorbed employees to widen by way of payment of further 
higher pay benefits to the MTNL absorbed employees after every quarterly increase in Dearness 
Allowance.  In the process, the absorbed BSNL pensioners become the greatest losers. 
  
7.     In view of the above, it is our earnest appeal that the pay scales in BSNL be also brought at the 
same  level as available in MTNL w.e.f. 01.10.2000 and the pension of retired absorbed employees of 
BSNL be revised accordingly. The employees who opted for absorption in BSNL, after comparing the 
general terms and conditions of service for absorption that was offered by  DOT  for exercising option 
either in  BSNL and MTNL, cannot be put to a loss at a later stage by arbitrarily virtually changing the 
terms of conditions for absorption in favour of MTNL absorbed employees. 
 
 With kind regards,                                                                                     Yours sincerely,                                                                                  (S Basu)                                                                                  General Secretary Copy to: 
 

a. Shri Ravi Shankar Prasad, Minister of Communications & IT. b. Dr Jitendra Singh, Minister of State for (PP). 


