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Now having analysed Annexure I and Annexure II in our earlier parts let us move further. 

Annexure III and Annexure IV  

We are not interested to give any comment on their annexure III on Financial implication and 
Annexure IV on No. of beneficiaries. The financial viability is not applicable to pension revision 
for DoT. At least everyone is clear on that. The number of beneficiaries would be constantly 
changing since every month there would be retirement. Let it be worked out by DoT at the time 
of finalizing the proposal and moving the file to DOP&PW, MoF and Cabinet – if at all they find 
the proposal as per law. After all, DOT has already burnt its fingers once when they moved a 
similar proposal only to find it got rejected by Law Ministry and DOP&PW. Anyhow, it is not our 
concern to worry over the statistics which, even if you give one, DoT will find its own one and not 
take others’ calculations into consideration. 

Annexure V 

Now let us see Annexure V just in brief. Having shown that the conversion formula given in 
Annexure II is absurd, illogical and not a workable solution, there is no meaning in analyzing 
Annexure V which is based on Annexure II. It is stated by them that the calculation in Annexure 
V is to avoid “any possible pension anomaly”.  From this, it seems that they do not understand 
what is an anomaly in pension. This subject we had dealt in depth in our earlier articles and as 
such we do not want to repeat the same here. However we are constrained to pin point a few 
flaws in Annexure V. These are just a few samples and not exhaustive. 

1) How a pension can be fixed even notionally for an employee who is in service on a 
particular date? Who will fix it? When it will be fixed - now itself or on the date of his 
actual retirement? What is the authenticity of it? Who will issue the orders? The authority 
for Pension Rules is not DoT. It is DOP&PW. Does anyone expect the said proposal can get 
clearance from DOP&PW and also get the orders from it? 

2) As per the proposal, the pension is notionally converted from IDA pension to CDA pension 
as on 01-01-2016. As such, as per their thinking it is CDA pension. Then they say that 50% 
of the increase in pay of the official over the years in IDA pay scale will be added to the 
notional pension as on 01-01-2016. Since the increase in pay is in IDA pay, this 50% is also 
in IDA. Then how can the additional IDA amount be added as pension with the already 
fixed “CDA pension”? Or would they come up with a conversion factor for that additional 



amount also from IDA to CDA? If so, how can the conversion factor be worked out from 
IDA to CDA when IDA DA changes every three months and CDA DA changes once in six 
months only.  

3) Even the issue of fixation of pension of those who retired within less than 10 months from 
01-10-2000 and whose average 10 months’ pay is partly in CDA and partly in IDA and 
whose number is just around 4000 could not be settled in 19 years so far. How can one 
get through the same problem of this kind for nearly a lakh of pensioners already retired 
or retiring? 

4) It had been stated in last line of Annexure V that it requires an amendment to sub rule 10 
of Rule 37 A. This sub rule 10 says the DA on pension shall be IDA DA. Then what about 
Sub Rule 9 of Rule 37 A which says that the pension should be calculated on the basis of 
last 10 months’ average pay (Now 50% of last pay). Their proposals contradict this sub 
rule 9 also. Why have they not asked for amendment to Sub Rule 9 of Rule 37 A? 

5) Well. Rule 37 A is a part and parcel of CCS (Pension) Rules 1972 which is applicable to us. 
As such, CCS (Pension) Rules 1972 - Rule 33 (emoluments) Rule 34 (Average Emoluments) 
Rule 49 (amount of pension) on which the pension is fixed on retirement should also be 
amended? Do they propose for the amendment of these rules or nullification of these 
rules? 

6)  The minimum pension one should get is subject to a 50% of the minimum of the 
corresponding scale in which one had retired. They propose to change IDA pension to CDA 
pension, then to which minimum of the scale it would apply? Could it be the minimum of 
the CDA scale, (since as per your proposal it is CDA pension) which would be far lower? 

7) Whether such a procedure as outlined in Annexure V is a permanent one? If BSNL 
implements revision of pay at any time, whatever may be the fitment benefit, this will 
change the basic pay as well as the value of increment of the serving employee as on 01-
01-2017 substantially. Then the value of increments worked out by them on the present 
scale will be far lower than the value of increment in the revised scale which would 
adversely affect the employees retiring after 01-01-2017. Or do they think that BSNL 
would never implement any pay revision? Do they think that revival of BSNL as being 
processed by the govt. is not possible?  Does it mean that they have written off BSNL now 
itself? 
 

(Concluded) 
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Note : Our members/viewers are free to write their views on the above. We welcome your views. 
Your views may be sent to the author at e mail id rathan_aangarai@yahoo.com 


